NEW ORLEANS

BAPTIST THEOLOGICAL SEMINARY

CECM 6661 Collegiate Ministry Praxis Il

New Orleans Baptist Theological Seminary
Christian Education Division

Dr. Beth Masters

dbmasters@mc.edu

Contact through YMI office: (504) 816-8103
Administrative Assistant:

The mission of New Orleans Baptist Theological Seminary is to equip leaders to fulfill
the Great Commission and the Great Commandments through the local church and it’s
ministries.

Purpose of the Course

The purpose of this course is to provide the student an opportunity for a semester-length
study in a practicum environment in collegiate ministry and to assist the student in
professional development for MDiv Collegiate Ministry students.

Core Value Focus

Doctrinal Integrity — Knowing that the Bible is the Word of God, we believe it, teach it, proclaim
it, and submit to it. The doctrinal statements used in our evaluations are our Articles of Religious
Belief and the Baptist Faith and Message Statement.

Spiritual Vitality — We are a worshiping community, with both personal spirituality and
gathering together as a Seminary for the praise and adoration of God and instruction in His
Word.

Mission Focus — We are not here merely to get an education or to give one. We are here to
change the world by fulfilling the Great Commission and the Great Commandments through the
local church and its ministries.

Characteristic Excellence — What we do, we do to the utmost of our abilities and resources as a
testimony to the glory of our Lord and Savior Jesus Christ.

Servant Leadership — We follow the model of Jesus and exert leadership and influence through
the nurture and encouragement of those around us.

Annually, the President will designate a core value that will become the focus of pedagogy for
the year. For 20__-20__ academic year that Core Value is (TBA)



Curriculum Competencies Addressed

This course will address the following curriculum competencies: (Include only those
competencies address in your course.)

1. Biblical exposition: Facets of biblical critical analysis will be explored as it relates to
collegiate ministry.

2. Theological and historical perspective: Elements of how collegiate ministry relates to the
church and Christian environment will be examined.

3. Effective servant leadership: How collegiate ministry relates to the function of the church
and the interrelationships of leadership and ministry will be analyzed.

4. Interpersonal relationships: The integration of effective and efficient collegiate ministry
will be coupled with critical elements of how the Body of Christ functions as a whole will
be determined.

5. Disciple making: How collegiate ministry relates to and responds to the call of the Great
Commission will be examined. .

6. Worship leadership: Facets of individual and corporate worship will be described and
explored from the perspective of collegiate ministry

7. Spiritual and character formation: Transformational growth will be the focus of the
learning experience.

Course Description

This is the second of a two semester, practical internship learning experience that involves the
student, an academic professor, and an approved on-site facilitator. Professional Development,
Ministry Practicum and Clinical Field Study are all integrated into this semester long internship
program and will be followed up and continued in the second semester. Enrollment in the praxis
component is initiated by receipt of the attached proposal.

Course Policies

The proposal for Collegiate Ministry praxis will be initiated by the student in cooperation with
the Seminary approved supervisor.

The first page of document should be signed as a cover page for submission to the Christian
Education Division for approval. A syllabus of the internship is included next. Following the
syllabus, each student will have a proposal for the internship with information specific to their
internship. They should then include a job description.

Learning Objectives

The student involved in this course should be able to accomplish the following:
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1. The student will gain knowledge and understanding in collegiate ministry.
2. The student will develop an appreciation and value in collegiate ministry.
3. The student will gain skills and practical application in collegiate ministry.

Required Readings
Students are required to read six books during this internship semester. They are to read the two

books listed as required along with one book of their choosing from each of the sections listed
below. Books are negotiable at the supervisors request only.

Relating to the Culture

Gardner, Howard and Katie Davis. The App Generation: How'’s Today’s Youth Navigate
Identity, Intimacy, and Imagination in a Digital World, (London: Yale University Press),
2013.

McDowell, Sean ed. Apologetics for a New Generation: A Biblically and Culturally Relevant
Approach to Talking About God (Eugene, OR: Harvest House Publishers), 2009.

Rainer, Thom and Jess Rainer, The Millennials: Connecting to America’s Largest Generation
(Nashville: Lifeway), 2011.

Administration

Bomar, Chuck. College Ministry from Scratch (Grand Rapids: Zondervan), 2010.

Lutz, Stephen. College Ministry in a Post Christian Culture (Kansas City: The House Studio),
2011.

Shadrach, Steve. The Fuel and the Flame: 10 Keys to Ignite Your College Campus for Jesus
Christ (Tyrone, GA: Authentic), 2003.

Leadership

Briner, Bob and Ray Pritchard. The Leadership Lessons of Jesus: A Timeless Model for Today's
Leaders (Nashville: B&H Publishing Group), 2008.

lorg, Jeff. The Painful Side of Leadership: Moving Forward Even When it Hurts (Nashville:
B&H Publishing), 2009.

Keller, Timothy. Shaped by the Gospel: Doing Balanced, GospelOCnetered Ministry in Your
City (Grand Rapids: Zondervan), 2016.
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Spiritual Growth

Coleman, Robert. The Master Plan of Evangelism (Grand Rapids: Baker Books), 1993.

Everts, Don and Doug Schaupp | Once was lost: What Postmoderns Skeptics Taught Us about
Their Path to Jesus (Downers Grove, IL: IVP Books), 2008.

Foster, Richard. Celebration of Disciplines: The Path to Spiritual Growth (San Francisco:
HarperCollins), 2002.

Required

Halter, Hugh and Matt Smay. The Tangible Kingdom: Creating Incarnational Community. (San
Francisco, CA: Jossey-Bass), 2008. (Required)

Shadrach, Steve. The God Ask: A Fresh, Biblical Approach to Personal Support Raising,
(Fayetteville, AR: CMM Press), 2013. (Required)

Watson, Benjamin. Under Our Skin: Getting Real and Race. Getting Free from the Fears and
Frustrations that Divide Us, (Wheaton: Tyndale Momentum), 2015. (Required)

Course Methodology

Prior to the regular registration cycle for the semester, the student will petition to the
appropriate professor of the academic discipline for the conduct of the internship. The
application will include the scope of the internship, the credentials of the proposed on-site
facilitator, and the anticipated results of the internship. The faculty member will establish the
criteria for the completion of the internship. The internship will involve a minimum of two
faculty-to-student meetings. When possible those meetings will include the on-site facilitator.

The internship is usually taken as a six-hour course each of two semesters. Payment for the
course will be made in the first semester of the course. If the student fails to complete the entire
internship; i.e. completes only one semester, a failing grade will be assigned and no refund will
be granted for the semester not completed nor will credit be granted for the semester completed.

Evaluation and grade, while integrating the report of the facilitator, with be the
responsibility of the academic faculty member.

In cooperation with the approved Faculty member and the On-Site Supervisor, the student
will complete the attached proposal for the internship:

Evaluation

Book Reviews 25%
Semester Evaluation 25%
Professional Performance (as reported by supervisor) 25%
Job Fulfillment (as reported by supervisor) 25%
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Assignments and Evaluation Criteria

1. Students should have weekly meetings to discuss their personal growth and learning
along with other ministry needs with their field supervisor.

2. Students will read the six assigned books during the semester.

a. Students will meet with course instructor monthly to discuss the books they have
read. Books are to be read before the time of the meeting.
Meeting 1: Meet to discuss your reading on Relating to the Culture
Meeting 2: Meet to discuss your reading on Leadership and Administration
Meeting 3: Meet to discuss your reading on Spiritual Growth
Meeting 4: Meet to discuss your required readings
b. If students are unable to attend the meetings as scheduled, they are to turn in a 5-6
page review on the date of the meeting and reschedule.

3. Students will submit a weekly report concerning ministry progress, successes, failures,
and other pertinent information about the internship. These reports should reflect their
readings and their leadership over certain agreed-upon ministry areas.

4. Students should submit an end of semester evaluation in which they describe their
experience, growth, struggles, successes and further learning.

5. Students should accept secondary leadership assignment in a specific ministry area of
ministry. Weekly progress reports should be submitted to either the field supervisor or
Dr. Masters.

NOTE: This is a two- semester internship.

Course Schedule

1/ - Meet to discuss your reading on “Relating to the Culture”

2/__ - Meet to discuss your reading on “Leadership and Administration:
3/__ - Meet to discuss your reading on “Spiritual Growth

4/ - Meet to discuss your required readings

Selected Bibliography
A full bibliography is available online at www.nobts.edu/college-ministry/
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